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Chennai: The Indian Institute
of Technology-Madras is gear-
inguptogroomitsgiristudents
in more ways than one. A beau-
ty parlour for women, partof a
list of to-dos approved by the
dean’s commmittee recently fo
make the campus more si
dent-friendly, is set to come up
8001,

The pariour is to come up
near Sharavati, one of the two
women's hostels on campus,
and will be part of a complex
that will include a stationery
store, a cycle-repair shop, a
packaged food fems shopanda
clothes ironing centre,

“Most of us head fo salons

Times of India Chennai 25-09-2012 P-5

‘beautiful’ chance for girls at lIT-

Dean’s Committee Approves Beauty Parlour For Women, 24-Hour Canteen

SASHAYINGIN STYLE

at least once a month. This will
make Ife very conventent for
us,” said Radhika Menon
(name changed), aresident st
denton campus.

Others said this would help

them avoid fixing up appoint
wients that most beasty salons
mnsiston. “Wewould alsolike to
get the gidy shuff done at our
convenience, Afterall.atriptoa
parlouris alsoabout relaxing,”

Millennium Post ND 26/09/2012

‘Downturn exposes B-schools’ quality deficit’

satd Shraddha Sagar, another
resident.

A 24hour canteen on the
campus, a longstanding re-
quest, 18 set to come up soon.
“Many of us study late into the
night, particularly  during
quizzes (internal tests). Most
times we are forced to go hun-
gryaswecantfindanythinged-
ible. A 24-hour canteen is most
weleome,” said second year
BTechstudentNikhil Sharma.

Some redundant facilities,
such as the STD booth, will be
removed, and the travel agency
atthe students’ facilities centre
replaced with a railway tatkal
cotinter A power laundry ser-
vice will come up in two weeks,
A free photocopyving facility

p-13

was setup earlior thismonth.

Afterahungerstrike’ atthe
Himalaya mess last academic
vear against the poor quality
food, students havehelpeddraw
upanew tenderprocessand in-
troduced a performance audit
clause according to which the
payment for the caterers would
be reduced in case there was a
consistent negative feedback
from students.

“All these efforts are being
made to ensure that students
can concentrate on academics.
Theyshouwldbeabletchavefun,
andattheback of ourmindisal-
serthe fact that students should
feel that they cantrust thefacul
ty and institute management,”
saidafaculty member

NEW DELHI: The allure
of Indian B-schools, bar-
ring the top 25, is fading and
the employability of man-
agement graduates is on a
decline, says an expert.
Recruitment avenues for
management graduates are
on a decline, considering
the fact that the economy is
growing at the lowest pace in
nineyears, besides the finan-
cial sector is also witnessing
sluggish growth rate.
Moreover there are seri-
ous questions being asked
about the quality of some
B-schools (barring the top

25} and their pass outs.

‘The number of man-
agement schools and engi-
neering colleges in India is
somewhere around 10,000 -
12,000 and there are serious
questions about the employ-
ability of the graduates com-
ing out of some of those
institutions (barring the top
25),' TIT Delhi, professor and
head (retd) Department of
Management Studies, Rajat K
Baisya said on the sidelines of

2n event organised by Skill-/

Tree. In late nineties India's
management education sec-
tor saw a boom period as the

number of business schools
multiplied in no time.

But this situation
is starting to deflate as
people are realising that
expensive courses in these

kind of schools would not

guarantee them a well-
paid job. In the last five
years however, the number
of MBA seats in India has
grown almost four fold from
94,704 in 2006-07 to 3,52,571
in 2011-12 resulting in a
five-year  compounded
annual growth rate of 30 per
cent, but their employablllty
rates have fallen.
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Change The Game

Profit-making in higher education crucial to
realising India’s demographic dividend

ftes of learning - as exemplified by the inability of asingle Indian varsity to
make it to thelist of top 100 universities in global rankings - it has also proved
unsuccessful in bridging the huge demand-supply gap in higher education.
Unlike the country’s finite natural resources, India’s human resource is
&vast pool of untapped talent and economic energy. But realising this
demographic dividend requires access to quality higher education and skill
training. Itis precisely to incentivise investments and scaleuphighereduca-
prr tion that profit-making must be allowed. At
. present, private investors are hamstrung by a
web of regulations that restricts them at each
step - be it hiring quality teaching staff or
raising funds through alternative routes other
than tuition fees. Under such circumstances,
the not-for-profit model for private institutions
has morphed seamlessly into a crony-capitalist
model, breeding an unholy nexus between
politicians, bureaucrats and college proprietors.
E— ~ Those unwilling to go along with existing
cronyism find it unviable to enter the higher education sector.
4But if profit-making were to be allowed, it would lead to the sort of invest-
gent inhighereducation that’sneeded tomeet demand. Theneed of the hour

to align social objectives with market incentives. While more colleges
ould mean better access to higher education, competition among colleges
would check tuition fees and ensure quality. Secondly, taxes on profits that
private colleges would make can fund a large-scale scholarship programme
for students from economically and socially weaker sections of society.
Vi Meanwhile, the government would do well to adopt the role of a light-
hinded regulator. In this regard, creating a credible accreditation system
I highereducationwouldbea step in therightdirection. Education in India
¥tmains one of the last preserves of the licence-permit raj. Reforms in this
#Yea are critical to unleash long-term growth, Kapil Sibal had held out high
j{f)pe of reform when he first took charge of the HRD ministry Unless he can
1thathope, we won’tbeableto stopbrightand talented young peoplefrom
iﬁpking for thefirst opportunity to fleethe country.
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Amitabha Ghosh is part of
the Nusa team working on the
Curiosity rover exploring Mars.
Speaking with Pratigyan Das,
Ghosh  discussed Curiosity’s
Journey, Nasa's spirit - and life
onMars:

B Please describe Nasa’s as-
sociation with Mars?

" The journey started about
15 years ago. Curiosity is Nasa’s
fourth mission to discover un-
knownfactsaboutthered planet
~ and find out if life can be
possiblethere,

Nasa has progressively im-
proved with each of its mis-
sions. Westarted off withrobots
the size of golf carts, coming
down to the size of a suitcase in
recent missions, Through Path-
finder in 1996, we learnt that
Mars is composed of certain
types of rock. In 2001, we saw
water from the brbit. Now we're
in a very interesting phase. Curi-

Times Of India ND 26/09/2012
P-20

‘Each day with Mission Mars is thrilling in itself’

osity will try to find the possibi-
lity of organic molecules there.
We assume that life on the
Martian planet will belike that of

‘earth-but it could be different,

B Why are we obsessed with
possible life on Mars?

Well, it’s irrational to think
that out of so many stars, only
earth has life. Most stars are so
far away that we cannot travel
there in our lifetime. Mars gives
us hope, There isa chance of life
—————— there - but unless
Q & A we find verifying

evidence, we can’t
say anything,
B What are the challengés
youface?

Many - we're exploring a
planetseveralmillionmilesaway.
We knew nothing about it. Its
atmospheric density, tempera-
ture, everything is completely
different from ours. If some-
thing crashes, all yourf wotk
goes haywire, There are huge

technical challenges, all the
moredifficult because Mars has
been unforgiving. Russia’s had
bad luck, Europe’s been trying
hard. So, the very little success
we getis very satisfying.
M What's your biggest thrill?
I have the privilege to wake

-upevery morning and seea part

6f Mars that nobody has ever
seen. I believe that's the biggest

thrill. Importantly, Mars has
never ceased to fascinate and
surprise us. Each day with
MissionMars isthrillingin itself,
B What do you think of
India’s planned mission to
Mars?

It's an appropriate progres-
sion, to go from the moon to
Mars. [t'll have tangible benefits
for India. When you go for some-
thinglike this, the world notices
you. India’s Chandrayaan pro-
gramme was noticed at the
global level. But India needs to
be cautious, there probably will
be reverses. At some point,
there’llbe alearningcurve,

H How do Isro and Nasa com-
are?

It'sdifficultto compare both.
Their goals and budgets are
different. Isre’s also involved
in educational programmes,
telecom, etc. The operational
models are completely different.
Nasa’s projects are undertaken

by private concerns unlike Isro
which is controlled by the
government of India. That way,
i'dsay Nasa hasan upper hand.
But the biggest advantage for
Nasa is its ability to get the
best talent and retain it. Isre's
success in the future will
depend ondoing this.

# Howdidyouget to Nasa?

Well, i'm from Kolkata and

went to IIT, Kharagpur for my
MSc in applied geology: I then
came to the US for my PhD at the
University of Tennesses - my
topicwasonMars. My adviser was
thechief of the advisory groupat
Nasa. Throughhim, {joined Nasa
in 1997. One of the most fascinat.
ing things about Nasa is how the
best talent, especially a younger
lot from all the sub-disciplines,
work under the same roof
There’s a culture of energy and
openness, dissent is always wel-
come - and people have a. voice.
This allows for innovation.
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A study in mediocrity

To become truly global academic
institutions, Indian universities must
overcome the challenges related to
faculty, scholarships, research and
policy regulation, writes C RaJ Kumar

he QS World University Rankings 2012 was released
recently. While a number of Asian universities find
amention in the list of the top 200 universities of
the world, unfortunately, not even a single lnd.la.n
university features in the list.

The methodology gdopted for this year’s rankings
has reinforced the importance of research and publications.
The weightage of the six indicators used for these rankings
are as follows: academic reputation, 40%; citation per faculty,
20%; faculty-student ratio, 20%; employer reputation, 10%;
international faculty ratio, 5% and international student ratio,
5%. Academic reputation, which carries the maximum weight-
age, is based on the views of

their naticnality. To attract talent from around the world to
India, we will have to re-examine our faculty recruitment
policies, including visa regulations and compensation.

= REsEARCH: Time and again, we have recognised that the

ck of rigorous research has been the bane of Indian univer-
sities. There is little or no incentive whatsoever for the fac-
ulty in most, if not all, Indian universities to undertake
research. Most universities do not promote research because
of an overemphasis on teaching in large classes, lack of career
development and financial incentives for research; lack of
recognition and appreciation among academic peer groups
in India; and lack of financial support in the form of research
grants for faculty. This has created a situation in which there
are no policies, programmes, initiatives or incentives that
encourage research in Indian univérsities. If Asian universi-
ties, particularly those in Singapore, Hong Kong, South Korea
and Taipei, have enhanced their global reputation over the
last decade, it is because they have put an extraordinary
emphasis on research. We must follow suit.

» ScCHOLARSHIP AND PuBLIcATIONS: Most of our universities
have a rather disproportionate emphasis on teaching. The
poor faculty-student ratio doesn’t leave faculty members with
enough time or opportunity to engage in research. Academic
scholarship and the desire to publish among faculty members

thrive only in inspiring university communities. Unfortunately,

academics around the ‘world
with regard to the universities
that produce best research in
their field of expertise,

The universities in Asia are
working hard and orienting
themselves to be research-
intensive. Hong Kong and
Singapore, although small cit-
ies in Asia, have some of the
world’s leading universities.
This year, Hong Kong has five
universities and Singapore
has two universities in the
top 200 list. It is notable that
Universiti Malaya in Malaysia
is ranked 156 this year and it
has been steadily improving
over the years.

These rankings have demonstrated the fact that our higher
education system needs to be overhauled for India to compete
in the world of university education where academic innovation,
intellectual freedom and research excellence are constantly
promoted. The challenges related to higher education in India
deserve an urgent and determined response. The state of our
universities requires careful examination and critical reflection,

2y 5. W
= Not prepared for a wol

as there has been a steady deterioration in the ability of our ~

universities to serve as knowledge centres’. There are four
major challenges that Indian universities must overcome to
become truly global universities. These challenges are:

s Facurry: One of the most difficult challenges that the
Indian university system faces is its inability to make out-
standing graduates consider academia as their first career
choice. Globalisation and the transformation of the Indian
economy have created diverse career opportunities for Indian
graduates, both within the country and abroad. We must
make efforts to identify and inspire the best students across
India to consider taking up academic positions in India and
simultaneously encourage Indian students settled abroad to
return and take up faculty positions. We must also realise
that democratisation of knowledge ereation means giving
faculty members the freedom to work in India regardless of

of excellence

our universities have not
been able to inspire faculty
members to undertake schol-
arships that lead to publica-
tions. While teaching is a
critical component of educa-
tion, higher institutions of
learning that focus on know}-
edge creation and research
should foster scholarship
through the publications of
their faculty. The publication
of their work and citations of
their research by other schol-
ars and policy-makers is one
of the most effective ways for
a university to gain interna-
tional recognition. Indian
universities need to recognise
that universities, unlike high schools and, to some extent,
undergraduate colleges, have a larger commitment towards
contributing to knowledge through publications.

= Law axp REcuLaTiONS: For Indian universities to get
global recognition, the regulatory environment should favour
complete autonomy and academic freedom based on the
principles of regulatory transparency and institutional
accountability, The existing regulatory framework of higher
education in India is limited to keeping malpractices in
higher education in check. While this is important, this pro-
cess institutionalises mediocrity, where the ability to inspire
confidence among faculty is significantly marginalised.
Innovative measures are required to differentiate our uni-
versities on the basis of internationally-recognised bench-
marks.

All this means that we should be willing to learn and to
change, which also includes changing our attitude towards
our universities. Our higher education system is erying out
for reforms. But to introduce reforms, we must be prepared
to introspect and then honestly address all the challenges that
our higher education system faces today.

C Raj Kumar is founding vice-chancellor,
OP Jindal Global University, Sonepat
The views expressed by the author are personal
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-JOURNAL STUDY Women researchers are as keen as men to pursue

Hindustan Times ND 26/09/2012 P-15

Women scientists as good as men

scientific work despite family pressures and are equally career-driven

Charu Sudan Kasturl

® charu kasturi@hindustantimes.com

NEW DELHL Indian women selen-
tists are producing research as
good as their male counterparts
and are as career-driven, new
analysis by scientists has found,
busting & iong-standing myth
that women in science pick fam-
ily over work.

An equal 63% of men and
women scientists surveyed had
published research in Science
Citation Indexed (SCI) jowrnals
— a category of international-
ly respected peer reviewed pub-
lications — the analysis found.

While 62% of male scientists
migrated from one research
institution to another, the fig-
ure was higher (65%} for

Asian Age ND 26/09/2012

women, Council for Scientific
and Industrial Research found.
Published in the latest edi-
tion of Current Science — coun-
try’s leading science journal —
the findings demolish argu-
ments questioning the ration-
ale of investing in encouraging
more women to join science.
“Our study has shown that
research output of female
research scholars is at par with
male research scholars,” the
researchers have written,
Women currently represent
only 15% of India's researchers.
The number of women enter-
ing science has also stagnated:
19.98% of college-age women
enrolled in science higher edu-
cation programmes in 2008-08,
compared to 20.18% in 2004-05,

Though successive govern-
ments have taken initiatives to
encourage women te join sci-
ence and research, these moves
face cynicism from critics who
argue that women prioritise
their family over work. These
crities, the analysis suggests,
are wrong. Women researchers
are as keen as men to pursue
seientific work despite family
pressures, indicates the study.

Among the scientists sur-
veyed, 20% women and 30% men
had shifted across states, while
36% women and 32% men moved
from one research institution to
another within their state.

hindustantimes.com/scientists

P-4

WHERE WOMEN STAND [N INDIAN R&D

From publications in top journals to willingness to migrate
from their hometown to a different city for research,
women researchers are on a par with men, if not ahead

Constitute 15% of indla's
R&D personnel.

Publications in top journals(

63% of women
§3% of men

65% women scientists
have changed their
research institution,
compared to 62% men.

29% women scientists
have left their state for

research, compared to 30%
men.

44% women move from
academics to research,
compared to 36% men.

Sourca: Survey by CSIR's human resource devalopment group
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BE to conduct PG medical test

AGE CORRESPONDENT
NEW DELHI, SEPT. 25

Putting to rest the appre-
hensicns regarding the
Common test for PG med-
ical students, the Union
health ministry on
Tuesday announced that
test will be conducted by
the National Board of
Examination (NBE),
However, the NEET-PG for
dental courses will be con-
ducted by the All India
Institute of Medical
Sciences (AIIMS), for

admission in MDS courses
offered by all the dental
colleges/institution com-
ing under the ambit of the
Dental Council of India
(DCI),

The premier institute is
expected to notify the noti-
fy the dates of the exami-
naticn soon. As reported
first by this newspaper,
the first ever All India
“Online test” for Post
Graduate medical students
will be conducted from
November 23, 2012. The
new system offers flexibili-

ty for aspirants to choose
any date between
November 23 to December
6, 2012. After following
paper-pencil format for
years, this will be the first
time that an online test
will be conducted for Post
Graduate (PG) medical
students. Sources in the
ministry revealed that the
notification with regard to
the new computer based
testing is likely to come up
by next week. . ' -

The National Board of

Examination (NBE) which

agreed to conduct the
Common Entrance Test
(CET) for PG medical stu-
dents decided to replicate
the IIM model-an “online
test” format for the stu-
dents. In all 34 centres all _.
across the country: have.
been shortlisted. The can-
didates will also have a
flexibility in choosing
their centre on first come
first basis. “Each state cap-
ital will have at least one
centre where the candi-
date can give the test,”
said a senior cofficial.
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